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Know Your Rights

Sexual harassment is a civil offence
under the law. The University will not
tolerate any sexual harassing acts. You
are also protected against sexual
harassement by the Sex Discrimination
Ordinance ("SDO") enacted in 1996 by
the HKSAR Government.

NOTE:

If you think you are being
harassed, it is important to keep a
record of the incidents so
that you can recall accurately
what has been happening.
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All incidents of
sexual harassment complaints
shall be treated with the utmost

l sensitivity and confidentiality. l
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For more information, please refer to QR codes

complaints on discrimination /
harassment
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What is
SEXUAL HARASSMENT?

® Any unwelcome sexual advances or
behavior or conduct which is offensive,

humiliating or intimidating.

P It can be a place of work or study

where there are actions, languages or
pictures that are of a sexual nature
which make it hard for you to do your
work or pursue your study. This is
called a “sexually hostile or
intimidating environment”.

Examples of Possible
sexual Harassment

- Someone said something sexual about
how you look which is offensive or
intimidating to you;

- Someone made sexual jokes or said
sexual things to you or around you that
you did not like;

» Someone acted towards you in an
unwelcome sexual manner;

» Someone touched you sexually when

you did not want it, like patting, hugging,

deliberately brushing up against you;

» Someone showed you or put up
pornographic pictures, making sexually
derogatory or stereotypical remarks in

the place of work or study or in the hostel

that made you embarrassed;

- Someone makes unwelcome sexual
requests in exchange for preferential
treatment, e.g. suggestions that sexual
cooperation or the toleration of sexual
advances may help improve a student'’s
academic grades.
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How to Deal With Sexual
Harassment?

What You Can Do

Say I|Nol|

Tell the harasser to stop. Tell the harasser that
you do not want the sexual attention. If it
happens again, you may consider sending a
letter telling the harasser to stop, and keep a
copy for yourself.

Write Down What Happened

Record the date, time and place. Include what
the person said to you. If the person touched
you, write down where you were touched and
who was there. Keep a copy of these notes at
home. They can be useful if you decide to lodge
a complaint.

Get Support

Some people may feel depressed or have other

physical conditions such as headache, nausea etc.
because of the harasser. Take care of yourself. Get
support from friends, family, fellow colleagues or

students.
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Whom You Can Approach
On Campus

You may approach your teacher or depart-
ment/programme head, Resident Hall
Master, your supervisor/ head of office, a
counsellor, or an Equal Opportunities
Adviser (EOA) of the University who may
offer advice and guidance to you.

If you have knowledge of or witnessed
harassment incidents on others, you may
report these incidents to the above same
parties.

If the incident involves students, the Office
of Student Affairs (SA) should be informed.
In case a member of staff is a complainant or
a complainee (ie. one being complained),
the Human Resources Office (HRO) should
be informed of the incident.

Students shall file their complaint/incident
report to eop-sa@hkbu.edu.hk which will be
directed to the responsible SA officers. Staff
members shall file their complaint/incident
reports to eop-hro@hkbu.edu.hk which will
be directed to the responsible HRO officers

for handling.




